
 

Level 2, Di Riddell Student Centre 

University Avenue, Kambri 

Australian National University 

ACTON ACT 2601 

 

 
PARSA Postgraduate Representative Council (PRC) 

PRC meeting 1  
 

Date: Friday 02 December 2022 
Time: 17:09 EST Time  
Location: Online  
 
1.1 Meeting Open  

1.2 Acknowledgement of Country  

1.3 Attendance and apologies 

Attending: Tristan Yip (President), Neil Pollock (Vice President), Jacob de Keijzer (General Secretary), 
Irina Samsonova (HDR Officer), Akrti Tyagi (Coursework), Yalan Chen (Social Officer), Luka 
Vandebroek (International Officer),  Sharrada Seregan (Equity Officer), Ruth Mills (Disabilitioes 
Officer), Claudia Wilson (Parents & Carers Officer), Josia Paska (Queer* Officer),  Jiayi Shen (Womens 
Officer), Mark Shaw (Environment Officer), Charlene Zheng (CHM Coursework Rep), Alley Zhu (CASS 
Coursework Rep), Junmin Liu (CASS HDR Rep), Sanchita Wandhare (CBE Coursework Rep), Ernesto 
Rojas, (CBE HDR Rep) Vidhu Chaudhary (CECs Coursework Rep), Rubab Bahar (CAP Officer 
Coursework), José Cobain (CAP Officer HDR), Zhangcheng Qiang (CECs HDR Coursework Rep) 
Observing: Jane Brownbill (General Manager/Operations), Daniel Rathbone (Events), Yiman Li 
(Finance) 
Apologies: Anjali Shivani(COS Rep), Garth Morrison (First Nations Officer), Leonard Ho (CoL 
Coursework Rep), Eweha Jeong (CoL HDR Rep). 
 

1.4 Conflict of Interest  
N/A 
 
1.5 Call for other business  
Yalan: Present proposal for Events for the 2023 Term and O-Week  
Tristan: Put under item 6.21 
Luka: Item on Subcommittees 
Tristan: Put under item 7.1 

 
1.6 Minutes from previous meeting 
Motion to approve the minutes from the previous meeting (21/10/22) as a true and correct 
representation of events  
Proposer: Tristan Y 
Seconder: Akrti T 
Voted by: Sharrada S, Alley Z, Jacob dK, Tristan Y, Yalan C, Claudia W, Neil P, Akrti T, Irina S.  
Motion Passes (9/16) 
 

2.0 Executive Address 
Tristan: PARSA 2023 Term opened with committee for vacant roles appointing the following officers 
to their respective positions:   
Ruth Mills (Disasbilities Officer), Mark Shaw (Environment Officer) , Garth Morrison (First Nations 
Officer), Josia Paska (Queer* Officer), Sanchita Wandhare (CBE Coursework Rep), Ernesto Rojas, (CBE 
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HDR Rep), ), Alley Zhu (CASS Coursework Rep), Junmin Liu (CASS HDR Rep), Eweha Jeong (CoL HDR 
Rep). PARSA have also hired Dan Rathbone as Events Manager, replacing Laurie Fletcher, and 
Haiwen Chen as Operations Assistant replacing Brie Preston. Dan is full time, and Haiwen works 10-
2pm. Thank you to Brie Preston and Laurie Fletcher for their contributions. Yalan C (Social Officer) 
has been working a lot with Dan to plan Summer and O-Week events, including an end of year 
PARSA celebration on 16/12. We want everyone to feel that they are part of the PARSA team. If 
anyone is struggling with access to tech platforms (ie. Functional Emails), please reach out. 
Regarding the new Postgraduate Association model negotiations, we are awaiting a letter of intent 
from the ANU as to how they will have ANUSA and PARSA engage, as there has been a breakdown in 
the MOU between the organisations, unfortunately until now ANUSA has been stalling in a way that 
prevents us from making a proper decision before June 30. It will be interesting if relations can be 
improved but as of now, we have no certainty of this. Ask that you note this report. 
 

3.0 Operations Manager Report  
Jane: We are planning the way PARSA and a postgraduate association exists into the future. Our 
legal matter has been settled, and if anyone wants information on this reach out. With President and 
Financial Officer (Yiman Li), meeting with accountants and lawyers to ensure that PARSA follows 
proper steps for wind up. New PRC and staff team looks great, this is an opportunity to make the 
most of the next 6 months. Also, thanks the staff team for their hard work over the past year.  
  
 

 

4.0 Financial Report 
Attachments: P&L statement, October Balance Sheet, Cash Summary October, Education Portfolio 
Expenses Summary, 2022 Budget V7, 2023 Budget 
Yiman (Mia): For October allocation, all budget expenses fell into the required percentage. All other 
portfolios are in the normal range, and any surpluses can be moved to the 2023 budget. One budget 
portfolio to pay attention to is the HDR allocation, as they may require addition funds for their study 
retreats. For 2022 HDR budget, proposing that it can be topped up with top up HDR budget $10,000 
from career portfolio; top up SUAW budget $6,000 from parking ($1000) and Orientation ($5000). 
This meeting, we need approval of 2023 Budget (total of $1.8m), which was prepared 23 Nov. Some 
notes on this, while we don’t need to pay back liabilities, there are some prohibitions which need to 
be considered. These include allocations for staff redundancies and entitlements, legal and 
accounting fees that need to be reserved for shutdown activities, loans to PARSA Cycles, $20k and 
$150k for Nov/Dec 2022 estimated maximum operating costs. Yearly/6-month insurance fees are 
non-changeable.  
 
Motion: to approve the 2023 PARSA Budget: 
Proposer: Tristan Y 
Seconder Jiayi S 
Voted by: Owen M, Josia P, Junmin Liu, Claudia W, Jacob dK, Irina S, Yalan C, Akrti T, Rubab B.  
Passes 
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5.0 Officer Reports  
5.1 President: See Appendix  
5.2 Vice President: 

Weekly attendance of the exec meeting, a very effective means of communicating activity and 
outcomes on a weekly basis. From an events perspective, working with Dan on executing JAM 
Sessions at residential halls. Ideas include residential hall brown bag lunches, coffee & cake 
morning/afternoon teams, wine, and cheese evenings, all designed to facilitate two-way 
communication with PARSA. This will involve an hour where we impart knowledge of how things are 
going, encouraging people to use our services and participate in our events (15 mins); and PARSA 
people asking questions of us and providing feedback (15-20 mins) and then 20-30 mins of 
networking. With Tristan and Jane effort and focus since we last met has been working with Tristan 
and Jane and others to try and progress the student association future operating model. I have also 
recently picked up a review of PARSA Cycles. 
a. Information and outcomes included:  
Following issues with the ANUSA executive which were and are impeding progress, we held a 
meeting with the ANU executive (Dpty VC level) last week.  At that meeting, we presented our 
concerns about the potential merger, and were asked what we would do if we were in ANU’s 
position. We presented a suggested option for a three-phase merger which was well received. 
We were advised that we should expect further communication from the ANU this or next week 
after they’d spoken with ANUSA The meeting was very productive. 
 
PARSA Cycles is a subsidiary business. I am working with Mia, Jane, Tristan and the Board to look at 
the business and I will have further updates in subsequent meetings. Canberra Environment Centre 
Recyclery has recently been given notice on their lease and we are exploring options to work 
together to preserve their services to the community and potentially strengthen/broaden our own 
offering. 
5. Events planned - Nil 
6. Projects in progress / completed – See #4 above 
a. Project purpose  
b. Actions taken  
c. Actions planned  
7. Trainings completed – Nil. I was unable to attend planned training at the academic review board 
but will attend the next planned session.  
 
 

5.3 General Secretary: See Appendix 
5.4 Equity Officer:  

Priorities: Josia focusing on genderless bathroom map, Owen focusing on 
accommodation, 30 Nov meeting with Clair, accommodation survey, Claudia surveys for 
Parents and Carers, Jiayi on SASH issues, Luka mentoring/buddies for  
200 goodie bags duing Wellness Week – thank you to all the volunteers. Advocacy 
events – 1. Mindful movements (pilates, yoga, meditation monthly) 2. PARSA connect – 
community building (rockclimbing, jungle golf), 3. Friday Dinners. 
Survey – 300 projects, everyone get a friend to answer it, will help with merger.  
Tristan – Jacob to circulate survey, liase with Sharrada 

5.5 Coursework Officer: See appendix  
5.6 HDR Officer: See Appendix  
5.7 Social Officer: See Appendix  
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5.8 Disabilities Officer:  
What does ability mean in the course of navigating an HDR degree? While some teaching 
staff can be helpful, they do not see the whole picture. Working with student association to 
come up with a website that helps people with learning and accessibility. A way for all of us 
to understand the issues. Biggest issue = no accessibility review process, conveners forgoing 
EAP and sending students straight to grievance processes, students turning to PARSA/ANUSA 
for help, collecting issues from both organisations, 9/10 able to resolve it formally. Students 
will go to access and inclusion, hear a lot of unsatisfied stories from this. A&E not working, 
need a review process at the school level. Schools are shocked to hear about the existence 
of issues, need to go through college reps, work it into a campaign. 
 
Mark - just that I think it is a great initiative, very surprised that ANU doesn't have any 
accessibility review processes or board in place, so this is a very important initiative 
 
5.9 Environments Officer: See Appendix 
5.10 First Nations Officer: add action plan, and actions from the RAP  

5.11 International Officer: SUE Portofilio 16, Clair 15 nov, Dan 30th, Jiayi, Claudia, 
Sharrada on 30th, 26th Oct Wellness Week. Events planned: building calendar 
multicultural festival, Holi, Lunar New Year, Movie Nights, Workshops for PRC /Staff.by 
Respectful Relations Unit (Bystander Intervention, LGBTI awareness). Awareness of a 
buddy system, Set4ANU not working 

5.12 International Officer PRC report  
Committee meetings attended 

16/11: Student University Experience Portfolio – Student Forum Meeting   
2. Events held 

26/10: Helped out during one day of the PARSA Wellness Week 
3. Other meetings and liaisons 

15/11: meeting with Clair to discuss events and advocacy 
30/11: meeting with Dan to discuss events 
30/11: catch up with Jiayi, Claudia and Sharrada to discuss our projects and goals so far 

4. Events planned 
Currently putting together a calendar of events (multicultural festival, special holiday 
celebrations, movie nights, etc.)  
I’m also looking to organise Respectful Relationships Unit workshops (bystander 
intervention, LGBTQIA+ allyship, understanding and responding to sexual assault) for the 
PRC and staff. I attended these myself during the past semester and thought it’d be very 
useful for all of us to attend. Someone from the Unit also approached me and offered to 
come to PARSA to hold a workshop for us. 

5. Projects in progress 
Need feedback on organizing a buddy system: 
The goal: would be for new international students to be matched with local or other 
international students who have already been studying at ANU for at least 1 semester. 
This would help new international students get to know the university and city, and they 
would have someone they know personally to reach out to for support and perhaps 
friendship. 
Issue: on the one hand, I was made aware that it could be difficult at ANU because of 
the need for risk assessment, sufficient buddy training and to create clear incentives for 
students to become a buddy. On the other hand, some are of the opinion that it doesn’t 
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have to be complicated like that and that it can be more casual. Many have also pointed 
out that Set4ANU already exists. However, I have noticed many international students 
do not know of any buddy system at ANU as known in universities in other countries, 
and I myself looked at Set4ANU but did not feel like it was meant for me. 
Question/options: should I still try to create a new buddy system – and perhaps we can 
make a sub-committee on this – or should I try to work with Set4ANU to make their 
program more inviting, especially to postgraduate students? An other idea was to have 
‘buddy for a night’ type of addition to events we organize. 

 
5.13 Parents & Carers Officer:  
Meetings 16 Nov IDEA, last Friday meeting with Dan on events, 30th clair / sharrada – jiayi – 
luka. O Week events (family friendly movie), spoke to ben Langley about SUAW + creche 
component, ask for notes on last comment (survey), parents and carers facebook group 
Jane – is there a better way to use the parents and carers space on campus ? 
Clauds - Following the survey run a series of focus groups , potentially capture these issues 
on it ? 
Ruth – parents and carers go through same accessibility processes, connection between 
portfolios. 
5.12 Queer* Officer: See appendix  
5.13 Wellbeing Officer: See appendix  
5.14 Women’s Officer: See appendix  

 
[5 minute break] 
 
6 Items for discussion 
 
6.1 Communications Strategy 
Attachment: Media Release  
Background: We need to think about how we address the defunding of PARSA. We need to take the 
fight a step up to ensure that postgraduate student needs are not overlooked by the university and 
our student union partners. Media release (attached) has some talking points which you can 
communicate throughout your channels.  

For Discussion 
 

Dan – any tough questions, refer to Tristan and Jane. Dan to work through comms on social media. 
Jane - If media question you, reach out to core team. QR code with all the info on the defunding. 
Come to the office, grab stickers.  
Tristan – amendments suggest to Jacob.  
 
6.2 O-Week Planning  
Link: 
https://forms.office.com/Pages/ResponsePage.aspx?id=XHJ941yrJEaa5fBTPkhkN13z36Z6_NNOrn8m
l_IniKpUNThKRFBQRVZJVjFSM01DOElOWkVSNVowWiQlQCN0PWcu 
Background: We have a new events manager, Dan who is eager to get your ideas for O-Week 2023. 
He will go over the process of inputting your ideas and plans by using the form he created. O-Week 
is not actually that far off so we need to get planning and organising.  

For Discussion 
 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.office.com%2FPages%2FResponsePage.aspx%3Fid%3DXHJ941yrJEaa5fBTPkhkN13z36Z6_NNOrn8ml_IniKpUNThKRFBQRVZJVjFSM01DOElOWkVSNVowWiQlQCN0PWcu&data=05%7C01%7CJacob.DeKeijzer%40anu.edu.au%7Cf07d9dafbbb747427e6208dac901ed67%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C638043307352275551%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=p%2BE%2FS0y4E6eJOna5LthWHaTUjB6AhAER89dE%2FF1pTKk%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.office.com%2FPages%2FResponsePage.aspx%3Fid%3DXHJ941yrJEaa5fBTPkhkN13z36Z6_NNOrn8ml_IniKpUNThKRFBQRVZJVjFSM01DOElOWkVSNVowWiQlQCN0PWcu&data=05%7C01%7CJacob.DeKeijzer%40anu.edu.au%7Cf07d9dafbbb747427e6208dac901ed67%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C638043307352275551%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=p%2BE%2FS0y4E6eJOna5LthWHaTUjB6AhAER89dE%2FF1pTKk%3D&reserved=0
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Thanks to Clair and Yalan, source of knowledge and help. o-week events. Think big. Make your mark, 
leave a legacy with PARSA. Input your ideas into the planning link. Big, medium, small events. Need 
to get the ball rolling soon. Think about how these events will be received by the university. Student 
welcome Friday night, O-week Movie night.  
 
Tristan: get help if the form seems onerous, Dan and team will assist, but make an effort yourself 
first.  
 
6.3 PARSA Cycles  
Attachments: Cycles budget required until end 2022 
Background: PARSA Cycles has underwent a drop in its profitability since July 2022. The Executive 
have discussed this and have approved that additional funds be provided to support Cycles until the 
end of 2022. A Cycles Board meeting will be convened to look at strategies for profitability. To be 
discussed further during finance report. 

For decision: 
 
Neil: PARSA Cycles capable of profit. COVID and unforeseen events have led to fall in 
footfall, potentially other reasons (such as marketing, events, presence) that may have 
contributed. Can work with the recyclery? Complimentary business.  
 
Mark:  asks to meet up with Neil, to discuss this further 
Claudia: can PARSA run pedal power events? Neil- we should come up with some events, 
need to speak to Kieran about it.  
Josia: can we make a voucher to put into an orientation kit?  
Jane: Cycles holds no events, it only has one staff member, which is an issue for holding 
events  
Luka: I'm just writing my comment here as to not take much time here. I am not surprised by 
the drop in profitability this semester since they have not been very visible. As a short 
anecdote, I visited it with a friend once not too long ago when it was open (we had rarely 
seen it open before) and upon asking about what they do we didn't really get a very clear 
answer. So if they will get additional funds they need to become more visible to students to 
be profitable again, I think. I look forward to seeing what they'll do. 
Sharrada: who does PC report to after P dissolves?  
Mia: this is a question that we need to ask at the P Board meeting  
Sharrada: Why do we need to keep supporting it?  
Neil: if we can make it a profitable business, this will still serve the wider ANU community 
come June. We can decide quickly whether we can return it to profitability. We aren’t at that 
point yet.  
 
Motion: 
That PARSA PRC agree to loan PARSA Cycles a further $50,000 
 

Proposer: Tristan Y. 
Seconder: Neil P. 
 
Votes: Tristan Y, Jiayi S, Jacob dK, Vidhu C, Sharrada S, Josia P, Neil P, Junmin L, xxxx 
 
Gen Sec Unsure about vote count, therefor must be revoted on at 10/02 PRC 
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 Passes  
 
6.4 ANU Medical Centre Privatisation 
Attachments: 
Background: ANU is undergoing a tender process to find a new private provider to operate the 
Medical Centre in Kambri. Equity Officer and A&E Advisor worked on questions based off wider 
student concerns and our discussion in the last PRC meeting.  

For information: Tristan, clair and Jacob met with Lisa Kennedy. In the contract to ensure 
that students aren’t worse off with a private provider, what will the KPI 
 

Jacob: They said we have an avenue to address concerns.   
Mark: quality and continuity of service should also make an appearance in the tender process 
Tristan- send through feedback to Jacob, Jacob to circulate before hand female doctors for women's 
health 
Mark Shaw: also worth asking if the ANU maintains KPIs for the existing setup, to use as the basis for 
comparison with the new private provider 

 
7.0 Other business 

7.1 Sub Committee/ buddy system (Luka) 

Luka: How do we create subcommittees?   

Sharrada: subcomittees, to finalise and put up the list into the wider PRC group. If certain 

groups require people outside of the PRC, they should be from the respective group that 

committee addresses.  

Tristan: Policy needs to be approved by Executive  

Claudia:  Advocating for hybrid learning, working with ANUSA. Contact Claudia if you have 

interest in this advocacy space. 

Jane  

 

7.1 O-Week Requirements 

Jane: Everyone needs a first aid certificate. Jane will organise this on Monday with Hai Wen, 

try and organise a day everyone can do it for in the next few weeks 

Luka:  What about those who won’t be in Canberra? 

Jane:  Good point. We will investigate how to do it for those outside Canberra, potentially 

the week before O-Week.  

Tristan: Email will be sent out regards first aid training.  

Yalan: Who has the Humanitix Login? Please provide this to me.  

 

8.0 Meeting close and next meeting 
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9.0 Appendix: Officer Reports 

9.1 President’s Report  
 
PRC 12 – President’s Report 
This report covers the period from 14 October to 23 November. 
I took leave from 3 to 8 November to complete end of year exams. 
 
1. Committee Meetings attended 
On 17 October, I attended the final Governance and Accountability Working Group, set 
up as part of work on the ANU’s 2023 TEQSA re-registration application. 
On 18 October, I attended the fifth Academic Board meeting. The Board approved the 
Teaching and Learning Strategy, and the ANU Research Strategy, for implementation in 
2023. The next Academic Board meeting will be held in-person, with a networking lunch 
afterwards. 
On 19 October, Eleanor Cooper (2022 General Secretary) and I attended the third-quarter 
Student Services Council meeting. The Council noted PARSA’s usual allocation of funding 
for next year will be held by the University to support PARSA’s postgraduate student support 
without a formal funding arrangement. It also discussed arrangements for future reserve 
Student Services Amenities Fees. 
On 21 October, I chaired PRC 11 and attended the dinner held for incoming and outgoing 
representatives afterwards. 
On 27 October, I attended the sixth and final meeting of the Academic Quality Assurance 
Committee (AQAC) for the year. Amendments to the Class Representative Policy and 
Procedure, on which I gave feedback, were approved by the Committee. I also requested a 
review into the effectiveness of the program in each College be undertaken, which was 
agreed by the Committee Chair. Akrti Tyagi (2023 Coursework Officer) will attend AQAC 
meetings as PARSA’s representative in 2023. 
On 10 November, I sat on the College of Arts and Social Science Teaching Awards 
Panel. The panel completed score sheets rating each nominee prior to the meeting, and 
considered nominations for a number of award categories, including the CASS Teaching 
Excellence Award and the Tutoring Excellence Award. 
On 16 November, I attended the Student and University Experience Portfolio Student 
Forum, alongside our 2023 Welfare Officer, Parents and Carers Officer, International Officer, 
Queer Officer, and First Nations Officer. Noting the consultative, non-decision-making 
nature of this Forum, we raised PARSA’s priorities for the year with the Equity and 
Belonging team. 
 
2. PARSA Sub-committee Meetings attended 
I have been chairing all PRC and Executive Committee meetings, as President of the 
PRC. 
On 24 October, Jane Brownbill (Operations Manager) and I interviewed candidates for 
the Events and Communication Manager role. From a strong pool of candidates, we have 
appointed Daniel Rathbone to the position. 
On 26 October, Gunjan Dixit (2022 HDR Officer) and I co-chaired the seventh PARSA 
Education Committee meeting. The Committee discussed handover to the new College 
representatives and Committee chairs, Irina and Akrti, and approved changes to the 
Committee policy to clarify discipline of representatives for missing consecutive meetings 
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without notice and to alter the interval between HDR and Coursework Subcommittee 
meetings. A number of upcoming events, including the appointment of vacant College 
representative positions and Student First workshops, were noted. Irina and Akrti will cochair 
the Committee from now on. 
On 26 October, Siddharth Mittal (2022 CBE Coursework Representative), Akrti and I 
interviewed candidates for the CBE Coursework Representative position. We appointed two 
candidates, Ernesto Rojas and Sanchita Wandhare, to the position, with Ernesto acting as the 
HDR Representative for CBE as allowed under our Appointments Policy. 
On 27 October, Akrti, Yalan Chen (2023 Social Officer) and I interviewed one candidate 
for the CASS Coursework Representative position. We appointed Alley Zhu to the position. 
On 31 October, Akrti, Yalan and I interviewed one candidate for the CoS Coursework 
Representative position. We appointed Anjali Shivani to the position. 
On 18 November, Jane and I interviewed candidates for the Operations Assistant role. We 
received a large number of applications and selected a number of candidates who stood out to 
be shortlisted for interview. We were impressed with the list of shortlisted candidates, and 
from this list, have appointed Haiwen Chen to the position. 
 
3. Events planned 
Yalan and I have been organising an end of year celebration, held in a similar format to 
the PARSA Party run in July earlier this year. 
Neil and I are planning to reach out to some of the graduate residential halls, such as 
Graduate House and Toad Hall, to discuss organising more town hall events in December to 
solicit feedback from members and drive engagement with the community. 
4. Other Meetings and Liaisons 
On 14 October, Jane and I met with members of an employment consulting agency to 
discuss our candidate requirements for and sourcing of a new Communications and Events 
Manager. 
On 14 October, Jane and I met with representatives of the National Tertiary Education 
Union to discuss our negotiations with ANUSA. 
On 17 October, I met with members of the Student First team to get a progress update on 
the Student First program and how PARSA could assist with marketing. The team noted they 
are very open to sharing their findings with PARSA to assist with our merger negotiations. 
On 19 October, Irina Samsonova (2023 HDR Officer), Gunjan and I met with the 
Secretariat of the Teaching and Learning Development Committee (TLDC) as part of our 
monthly catch up before the next TLDC meeting. I provided handover of the meetings to 
Irina and Akrti and discussed the progress of the Teaching and Learning Strategy during its 
implementation stage. 
On 19 October, I discussed the roles and responsibilities of the Environmental Officer 
position with a candidate interested in appointment, at their request. 
On 21 October, I conducted a formal handover meeting with Akrti following her election 
as Coursework Officer. 
On 2 November, Irina, Akrti and I met with the Deputy Vice Chancellor Academic (DVC 
A) as part of the monthly HDR and Coursework Officer catch-up. I discussed our concerns 
with ANUSA’s conduct and the progress of negotiations, and agreed to a meeting with Neil, 
the DVC A and the Deputy Vice Chancellor Student and University Experience (DVC SUE) 
to further discuss these concerns. 
On 10 November, Clair Zhang (Advocacy and Engagement Advisor), Garth Morrison 
(First Nations Officer) and I met to discuss PARSA’s formal feedback on the ANU’s 2023- 
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2024 draft Reconciliation Action Plan. We came up with a number of major feedback themes 
which formed the basis of a formal feedback document. 
On 14 November, Neil Pollock (2023 Vice President) and I met with Errol Phuah, the 
President of the Council of Australian Postgraduate Associations (CAPA), to discuss the state 
of CAPA following its governance breakdown over the past several years and PARSA’s 
future involvement in the organisation. 
On 16 November, I met with Ruth Mills (2023 Disabilities Officer) to discuss her plans 
for her term and her proposed campaign to lobby the University and Colleges on accessibility 
in teaching and learning. 
On 21 November, Neil and I met with the DVC A, DVC SUE and the Director of 
University Experience to discuss our negotiations with ANUSA and express our 
dissatisfaction and concerns with their conduct. 
On 23 November, I met with Sharrada (Equity Officer) to discuss setting up a formal 
Equity Committee structure. Sharrada was receptive to the proposed policy, which will now 
be taken to the Executive Committee for approval. 
 
5. Projects in progress/completed 
I have been assisting with drafting PARSA’s general press releases and media statements 
to Woroni and ANU Observer. 
Clair, Garth, and I worked on a feedback report on the draft 2023-2024 ANU 
Reconciliation Action Plan, which was completed and presented to the Equity and Belonging 
team on 18 November. We are awaiting a written response from the team in the next week. 
I wrote up a membership list of Appointment Committees and tailored advisory notes for 
each Committee to assist in the appointment process for new PRC representatives, conducted 
in late October and early November. This was completed on 21 October and sent out to 
Committee chairs on 24 October. I also provided general assistance with the appointment call 
and process. 
I have been having regular discussions with Neil as part of his handover process, 
following his election as Vice President. 
I have been working on a draft Equity Committee policy, in collaboration with Clair and 
Sharrada. The draft was completed on 9 November for consultation with Sharrada. 
Jane, Neil and I are planning to work in the coming break on a guide for encouraging 
representative performance and codifying our formal grievance policy in writing. 
 
6. Training completed 
On 17 November, I completed a whole day Essential Skills training course for Team 
Managers and Leaders, organised by the Centre for Continuing Education at University of 
Sydney. 
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9.2 General Secretary’s Report:  

 Chaired several committees to fill vacant positions on PRC. Selected Josia Paska (Queer 
Officer), Mark Shaw (Environment’s Officer), Garth Morrison (First Nations’ Officer) and 
Ruth Mills (Disability Officer) 

 27 October attended first committee meeting for IDEA Governance as President’s delegate  

 Been working on processes to streamline organisational communications and make 
meetings more accessible 

 Working with President, Vice President and Operations and Events managers on external 
facing communications regarding new model negotiations  

 Met with ANU Medical Services on 24/11 alongside President and Advocacy and 
Engagement Advisor to discuss privatisation plans.  

 Met with First Nations’ Officer on 25/09 to discuss how Exec and Wider PRC can support 
work on the RAP, as well as assisting with ideas for events and wider advocacy.  

 Working through all the processes for meetings and minute taking, have room for all PRC 
meetings for remainder of term booked, to be circulated shortly.  
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9.3 HDR Officer Report:  
1. Committee meetings attended  

19/10/22 – TLDC Catch up. 
a. Met with Stephanie, attended with Tristan and Gunjan. Introduction to the 

committee business and planning of the induction session for me and Akrti as new 
PARSA Education committee chairs. 

b. Asked to organise a proper induction for Akrti and me so we are updated on the 
TLDC business, on-going projects, and procedures.  

c. Scheduled a TLDC induction on 4/11/2022 
26/10/2022 – Student Safety and Wellbeing Steering Group. 

a. Attended with Nancy and Jiayi. The item of importance on the meeting’s agenda was 
the introduction of Criminal Declaration as an on-campus accommodation SASH 
prevention strategy: everyone who applies to live in ANU student accommodation 
will have to submit their criminal history; If there are any outstanding records 
concerning SASH, then they will be considered in the application evaluation process.  

b. Pointed that the authors of this policy had undergraduate students in focus while 
designing this idea. Asked whether they will require early career researchers and 
academics living on-campus to provide their criminal records. Response was yes, 
anyone who intends to live on campus will be required to do that. 

c. Possible implications for Postgraduate students: they are older, their criminal 
records could be traced back longer – however, only outstanding charges in SASH 
charges will be considered in the accommodation application processing.  

d. PARSA was asked for feedback for the next meeting. I intend to raise a question 
whether short-term on-campus accommodation requests (for conference 
attendance, short stay, partner moving-in, etc) will also be subjected to the same 
policy. 

28/10/2022 – Dean of HDR monthly catch-up. 
a. Attended with Gunjan and Ben Langley. This was an induction session. Ann informed 

us that the major projects she focuses right now are: (1) a new model of candidature 
confirmation (altering and standartising TPR procedures); (2) oral examinations; (3) 
Student First (Ann says PARSA could benefit from their surveys and maybe it makes 
sense to get in touch with them). 

b. We also brought up new projects we intend to work on in the coming semester, 
such as: (1) a more accessible Kioloa retreat experience for PhD students; (2) a call 
for more postgraduate voices, particularly those of international students who 
identify as women, to Student Safety and Wellbeing Committee and Gender Equity 
Working Group.  

9/11/2022 – Student Consulting Committee.  
a. Ann proposed a new model of candidature confirmation which will replace the current 

TPR. Goal: standartise and add structure to the existing TPR; add punitive measures to 
TPR failure; tighten candidature process monitoring; encourage on-time completions. 
New model proposed: 

- To substitute a PhD supervisory panel with a Confirmation of Candidature 
Assessment Panel with an additional person, external to supervisory panel, as a 
chair. The chair will be a senior member of staff within the same school, and 
their role will be to navigate issues between supervisors and students and judge 
on confirmation or rejection of the student’s candidature.  



 

Level 2, Di Riddell Student Centre 

University Avenue, Kambri 

Australian National University 

ACTON ACT 2601 

 

 
- In case of the unsatisfactory TPR, the student will be given time to improve their 

project. The student will have another attempt at TPR and if the second attempt 
will still be unsatisfactory, the student will be offered 2 options: (1) to 
downgrade their degree from PhD to MPhil; (2) to withdraw from the program. 

b. How does the appeal process work in case of TPR failure? Will there be any support or 
advocacy for students? How many times can students re-do TPR? Response: they will 
think about it and come back to us with a detailed answer as this is an early stage of 
project drafting.  

c. Massive implications: affects their candidature experience, adds stress of failure, adds to 
the imposter syndrome PhD candidates are disproportionately affected with, puts non-
ANU provided scholarships at risk, and feels like a punitive measure rather than 
supportive. 

d. I plan to work closely with Ann on this project to ensure this new model of TPR. 
4/11/2022 – TLDC Induction. 

a. Attended with Akrti. Induction done by Stephanie and Alex. 
b. Asked about the scope of topics and issues TLDC covers and how it is different from 

AQAC. 
c. We were provided information on policies, procedures, and the structure of TLDC.  

10/11/2022 – TLDC.  
a. Attended with Akrti.  
b. Maryanne informed us that she is about to restructure and update TLDC to 

make it more efficient. TLDC to have more members, members are to have 
more responsibilities, and the name of TLDC is to change to reflect its new 
scope of reach. 

17/11/2022 – Dean of HDR monthly catch-up. 
a. Met with Ann and Kirsten. Followed them up with the issues Gunjan, Ben, and I raised 

during the last meeting. Everything is going well, Gender Equity and Student Safety and 
Wellbeing committee are responsive to have more HDR representation on board. 

23/11/2022 – HDR-C meeting. 
a. Attended this meeting, the last one of the year. Items worth mentioning: 

- PhD programs marketing – ANU to invest in advertising 
- HDR internships – to create 0-level shell course codes to give PhD students 

access to more internships, to add more incentives to PhD students to 
encourage them (extensions of scholarships and programs). 

- Terminations and appeals procedures – follow up the common reasons for 
terminations and address it. 

2. PARSA Sub-committee meetings attended  
19/10/22 – Education Committee meeting and handover. 

Met with Tristan and Gunjan for the induction session and handover of HDR 
Officer position.  

26/10/22 – Education Committee meeting 
 Co-chaired by Tristan and Gunjan. 
18/11/2022 – Education Committee meeting 

Chaired by Akrti, Co-chaired by me. Induction session for the new college 
representatives.  

21/11/2022 – Stakeholders Meeting. 
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Attended with Gunjan. Reported on PARSA’s work over the year and 
outlines the on-going projects. Listened and noted other stakeholders’ 
reports 

3. Events held  
24-28/10/2022 – PARSA Wellness Week 

a. Helped out Owen, Welfare Officer, to run and organise Wellness Week. 
b. Attendance was growing exponentially with the least turn out on day 1 and the 

best turn out on the last day. Feedback was excellent – students later asked me 
whether Wellness Week will be a regular event. More information could be 
found in Welfare Officer’s report. 

28/10/2022 – PARSA Unwind. 
a. Social event, celebration of the end of Semester 2. 
b. Very good turnout – the booked table was packed and the food was fully 

finished. Exact numbers could be found in Social Officer’s report. 
4. Other meetings and liaisons  

31/10/2022 – interviews with people who applied for the positions of CASS and CoL 
HDR college representatives. Interviews went successfully, candidates were hired. 
9/11/2022 – met with Jessie Liu at Student Consulting Committee. We decided to 
collaborate on the issues around HREC. 
21/11/2022 – met with Irene Zhen at Stakeholders meeting. She is with Kambri 
Development team and she reached out to me to reach out to PARSA and discuss 
possible ways to collaborate with us.  
10/11/2022 – meeting with Clair. Discussion of my projects for the semester. 
Feedback on new TPR model proposed by Ann.   

5. Events planned  
December 2022 - Cherry Picking event, collaboration with Yalan, the Social Officer.   

6. Projects in progress / completed  
1. Human Research Ethics Committee: collaborate with them to make Human Ethics 

research clearance more useful and relevant for both sides. 
2. Kioloa – accessible experience for HDR students 
3. More HDR voices in Gender Equity Working Group and in Student Safety and 

Wellbeing Committee.  
7. Trainings completed  

6-7/10/2022 - Mental Health First Aid training 
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9.4 Social Officer Report:  
Social officer report 
20/10/2022 

 Promoted PARSA PRC application and Monthly Movie 

 Had individual catch up with several portfolio officers regarding events planning. 

 Collected feedback from HDR students regarding lack of sense of belonging, currently 
developing a weekly dinner plan to increase community building in HDR space.  

9/22/2022 

 Participated as panel interview for CASS coursework, CASS HDR and COS coursework  
14/22/2022 

 Met with event manager Dan regarding events planning for 2023 and gift pack ideas for 
December Party.  

 Had meeting with PARSA finance Mia regarding available Social Officer Budget for next year 
until June, 2023.  

 Designed PARSA summer program and PARSA summer connection program.  Summer 
program will help students to connect with Australian local landscapes and connection 
program will help students to connect with local cultural institutes such as National Sound and 
Film Achieve, War Memorial and National Museum.  

 Plan to continue PARSA unwind, monthly movie and PARS party next semester.  

 Plan to add Academic Networking Wednesdays and PARSA mindfulness Thursdays.   

 Discussed with Dan the need for a clear pathway for event booking. Dan will develop a new 
system 

 Inducted Alleu Zhu to CASS student experience.  
21/11 

 Travelled to several locations in Canberra and purchased cost effective gift packs for PARSA 
summer party. Hand written ‘thank you’ cards to PARSA members attached to the gift packs.  

 Collaborated with School of Art and Design Gallery for PARSA members to attend Grad Show 
on 25th Nov. Prepared Show Bags and food package for the show. The exhibition is on Website 
ready for registration.   

 Currently working out a plan for Cherry Picking Event, to help students to connect with 
Australian local landscapes.  

 Held Monthly Movie on Saturday. 

 New digital event booking system has been created by event manager and it is ready to use. 

 Presented proposal for Semester 1 Event Planning supported by PARSA Strategic Goals. The 
executive committee has passed my proposal and I will be meeting with HDR, coursework and 
equity team to work out event planning as a team.   
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9.5 Queer* Officer Report:  
 
1. MEETINGS ATTENDED 
Student and University Experience Portfolio Student Forum 
The meeting discussed the plan for inclusion, diversity, equity, and access for next year. The chair of 
the meeting mostly asked student leader to share their objectives for the upcoming year and their 
feedback for the action plan drafts.  
 
2. EVENTS PLANNED  
O-Week Queer* Mixer 
The event’s objective is to facilitate Queer* Postgraduate students to get to know each other and 
meet their Queer* Officer. The event will also provide a chance for students to ask questions about 
facilities and services for Queer* individuals at ANU and/or in Canberra  
IDA4.3 HDR Officer Report:  
HOBIT Events 
To be discussed   
3. PROJECTS IN PROGRESS 
Gender-inclusive Toilets Interactive Map 
Create an interactive Google Map of gender-inclusive toilets at ANU. F&S already have a list of 
gender-inclusive toilets, but we need to confirm if it is updated. The list is also difficult to find and 
not user-friendly, thus the map will make the information more visible and accessible for students 
Queer* Students Guide 
Creating either a pdf-formatted guidebook or website contents containing all-encompassing 
information about Queer*-specific services in Canberra (e.g. health services, gender affirmation, 
legal services, etc.)  
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9.6 Wellbeing Officer Report:  
1. Committee meetings attended  
Over the last few weeks I attended a meeting of the SEEF panel, and a meeting of the Student 
University Experience Portfolio. As these were my first meetings, I didn’t raise any new points 
personally, and treated it as a learning opportunity.   
2. Events held  
I partially organised and ran the PARSA Wellness Week from the 24th to the 28th of October. In that 
event we handed out food and goody bags to postgrad students. The goody bags contained 
information about PARSA, and about the types of assistance that students could get in regards to 
extensions of assessments and deferrals of exams. It was very successful in the sense that we were 
able to give out approximately 200 goody bags, each one going to a unique postgrad student, 
representing a significant level of engagement. I, and other PARSA members who helped out, were 
able to have conversations with the majority of these students, and check up on their wellbeing and 
their progress through their studies. Due to the success of this event, I will almost certainly organise 
to run it again at the end of the next semester.  
5. Events planned  
 As of now I have not begun planning any new events, but will likely start to soon, as other outside 
responsibilities will start to die down towards the end of the year.    
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9.7 Womens* Officer Report:  
 
1. Handover meetings with Nancy Zhang, the previous PARSA Women’s Officer. We successfully 
handed over the events, meetings and related notes related to Women’s Officer. Based on the 
feedback from the previous activities, we have also adjusted the next activities to be conducted. 
2. Attended Gender Equity Working Group Meeting with Sharrada Segeran on 17 Oct. The meeting 
mainly focuses on the clearance of student leadership and governance, calling for HDR students’ 
gender-equitable representation, parenting responsibilities and international students’ cultural 
sensitivity. 
3. Attended Student Safety and Wellbeing Steering Committee Meeting with Nancy and Irina (HDR 
Officer) on 26 Oct. We discussed women’s security issues especially in accommodations, and the 
draft of current Student Safety and Wellbeing Plan. 
4. Attended Student and University Experience Portfolio Student Forum on 16 Nov. For my part, the 
meeting mainly discussed the Gender Equity Strategies and collect the feedback for the draft 
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9.7: Environment Officer Report: 
  

Key Comments: 
 New inbound officer, getting up to speed on PARSA and the current situation for the 

Environment office 

 Established contact with ANU Below-Zero PMO, organising a meet and greet to understand the 
program in further detail 

 Need to plan meeting PARSA Exec on 2023 initiative planning 
 
  

Committee meetings summary: 
Meeting Name Key information Questions asked 

 
Implications for 
postgraduates 

Outcomes and future 
actions 

     

  
 

Event Planning: 
Event Name Type and purpose Target Date Next Steps PRC Asks 

     

 

Initiative & Project Planning: 
Initiative Name Type and purpose Key Dates Actions taken Actions Planned 

ACT Circular 

Economy Strategy 

ACT gov have opened 

the opportunity to 

comment on their 

circular economy 

strategy (draft) 

8th Dec – Consultation 

Ends 

Registered for 

interactive workshop 

Read the draft strategy 

 

Attend interactive 

workshop on November 

30th 12:00 – 13:15 

 

 Trainings completed: 
 None 

 

 


