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PARSA Postgraduate Representative Council (PRC) 

PRC meeting 11 

 

Date: 21st of October 

Time: 5pm 

Location: Graneek Room, Chifley 

1. Meeting Open  

1.1 Acknowledgement of Country  

1.2 Attendance and apologies 

Attending: Eleanor Cooper (General Secretary), Tristan Yip (Coursework Officer),  Sharrada 
Segeran (Equity Officer), Zhangcheng Qiang (CECS Officer, HDR), Nancy Zhang (Women's 
Officer), Harshita Bhatia (Wellbeing Officer), Jhana de Silva (Parents and Carers Officer), Kat 
Stewart (Queer Officer), Ruonan Chen (CASS Officer, HDR), Akrti Tyagi (CAP Officer, 
Coursework), Siddarth Mittal (CBE Officer, Coursework), Jiayi Shen (CECS Officer, 
Coursework), Lajawn Moon Myat (COL Representative), Yalan Chen (CASS Representative), 
Diego Brozzon (Disabilities Officer) 
 
 
Apologies: Siddarth Mittal, Gurisha Gupta (Social Officer), Preksha Panchamia 

(Environmental Officer), Upasana Pathak (CHM Officer, Coursework), Gunjan Dixit (HDR 

Officer) 

Observing: Jane Brownbill (Operations Manager), Mia Li (Finance Accountant), Incoming 

Vice President – Neil Pollock, Incoming General Secretary – Jacob de Keijzer, Incoming HDR 

Officer – Irina Samsonova, Incoming International Officer – Luka Vandebroek, Incoming 

Wellbeing Officer – Owen Mathews, Incoming Parent & Carers Officer – Claudia Wilson, 

Incoming CAP Coursework – Rubab Bahar, Incoming CAP HDR – Jose Cobian Alvarez, 

Incoming CECS Coursework – Vidhu Chaudhary, Incoming CHM Coursework – Charlene 

Xiaoling Zheng, Incoming CoL Coursework – Leonard Ho  

 

1.3. Conflicts of Interest  

Members are asked to review the Register of Interests and notify the President if these 

need to be updated. 

Members should declare conflicts of interest as they arise throughout the meeting.  

 



 

Level 2, Di Riddell Student Centre 

University Avenue, Kambri 

Australian National University 

ACTON ACT 2601 

 

 
1.4 Call for other business  

 

1.5 Minutes from previous meeting 

Motion: To approve the minutes from the previous meeting (Sept 23) as a true and 

correct representation of events 

Proposer: Tristan Yip 

Seconder: Akrti Tyagi 

Passed unanimously  

2. Reports 

 

2.1 Financial Report 

Attachments: P&L Statement, PARSA Education Portfolio, Balance Sheet, PARSA Cash 

Summary  

Mia noted that PARSA has now received the last tranche of SSAF for the year, and that we 

are currently at roughly 75% spent in the year, which is on track for staying within budget 

without a significant under-spend. 

 

Motion 1: To approve the 2023 Gratuity Table for all officers 

Proposer: Tristan Yip 

Seconder: Ruonan Chen 

Passes with one abstention 

 

 

2.2 Other Officer Reports 

Harshita Bhatia: Wellbeing Officer  

Met with James Brann who confirmed that accommodation prices will be going up next 

year, which is not good for our campaign regarding housing. Also discussed the privatisation 

of ANU medical centre, which will not have a dedicated postgraduate rep on the relevant 

committee at this moment. 

About to launch the accommodation survey which should reach all postgraduates. 
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Working with Owen, the incoming Wellbeing Representative to put on a wellbeing week in 

week 12 (next week). 

 

Jhana Da Silva: Parents and Carers Officer  

Has been working on the handover with the incoming parents and carers’ officer and 

passing on ideas. 

 

 

3. Items for discussion 

 

3.1 Committee Allocations for the incoming PRC 

Background: The President appoints PRC members to various ANU committees at the 

beginning of their term – this meeting is a chance to discuss which committees each officer 

has an interest in before final appointments are made. 

Allocations are as follows: 

Inclusion, Diversity, Equity and Access Oversight Committee: President (or delegate) 

 

Delegated IDEA Committees: To be decided as they arise 

 

Student Services Council: President, General Secretary 

 

Family Friendly Committee: Parents and Carers Officer and Queer officer 

 

Social Inclusion and Diversity Working Group: Equity Officer 

 

Library Advisory Committee: HDR Officer 

 

Clubs Council: Social Officer 

 

SEEF Committee: General Secretary, Wellbeing Officer 

 

Graduations Working Group: General Secretary 

 

Committee for the Graduate Accommodation, Emergency Graduate Accommodation and 

Disability Graduate Accommodation Bursaries: Student Assistance staff member, Wellbeing 

Officer 

 

Academic Board: HDR Officer (observer), President 
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Academic Quality and Assurance Committee: Coursework Officer 

 

Teaching and Learning Development Committee: HDR Officer, Coursework Officer 

 

Higher Degree Research Committee: HDR Officer 

 

Appeals Committee: Wellbeing Officer, President, Vice President 

 

University Research Committee: HDR Officer, [one HDR college rep if possible] 

 

Technology Enhanced Learning Group: Delegate of Coursework Officer [Akrti’s discretion 😊] 

 

Naming Committee: General Secretary 

 

Kambri Precinct Committee: Social Officer   

 

Campus Planning Committee: General Secretary  

 

Childcare Liaison Committee: Parents and Carers Officer 

 

Environment Management Planning Committee: Environmental Officer or General Secretary 

 

Kambri Reference Group: Social Officer or Events Manager 

 

 

3.2 Privatisation of ANU Health 

Sharrada: The University has recently announced that it is going to tender to find a private 

company to run ANU Health, which has been run by the ANU for the past year. Previously, 

ANU Health was run by the National Health Co-op, which folded. There are concerns that 

privatising ANU Health again will lead to worse outcomes for students, including 

inappropriate care, charging for service, or decline in quality of care.  

Leonard: What I’ve seen is that there is a terrible waiting time and that there is a real issue 

with the lack of female doctors. 

Ruonan: There’s also an issue with the current system in that international students still 

have problems accessing affordable care – if there’s a new system then we have to ensure 

that international students can afford it 

Sharrada: Ideally we would get a system in place that makes sure that the company does bul 

bill and that the contract would be broken if bulk billing ceased 
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Harshita: That would be good, but that would be good. Even though PARSA doesn’t have a 

role on the medical committee we can still campaign, are we working with ANUSA? 

Sharrada: We are still trying to work out how we can best campaign, but need to work out 

our stance. 

Eleanor: Would be good to release an open letter or similar to make our voices heard even if 

we don’t have an official spot on the committee. 

Leonard: What is the UC system? 

Sharrada: I’ll check, there is definitely a variety of models in universities 

 

Motion 2: The PRC calls upon ANU to ensure that the medical provider maintains 

permanent bulk-billing for all students and their families. 

Proposer: Sharrada Segeran 

Seconder: Yalan Chen 

Passed unanimously 

 

 
 

4. Other business 

4.1 Update on PARSA’s restructure 

Tristan: PARSA is definitively defunded for 2023, and the ANU has noted that the two 

associations will essentially have to merge by the middle of next year. 

We have a memorandum of understanding with ANUSA and the ANU has left us to sort out 

new models of governance and a new structure, so this can be a student led discussion. 

There is also a taskforce to allow discussions with wider stakeholders and service providers 

in the university. 

PARSA’s current thinking is to have fairly separate portfolios, with a merged student 

executive. There have been discussions over the past few months with executive members, 

but it is ultimately up to the PRC as a whole. Models will continue to be discussed, with the 

ideal timeline resulting in a model by January next year – an optimistic timeline but 

reasonable.  

We will also have to come up with a vision for the new union and come up with values that 

represent students and what they need. 
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Claudia: My concern is that parents are a tiny minority of undergraduates but a larger 

proportion in postgraduates – there is very much a clear danger of parents losing their 

representation. Committed to still bringing up parents’ issues and ensuring that solid 

representation for parents is a part of the model. 

Jane: Certainly all the conversations that have happened have included the different needs 

of postgraduates and undergraduates, including parents, HDR and international students 

among others.  

Tristan presented several models which do seek to maintain equitable representation, 

mainly through ensuring that there are positions open only to postgraduates, as there are 

more voting undergraduates and tend to be more undergraduate candidates. He also 

presented two models that had been produced by ANUSA, which had fewer ‘reserved’ 

positions.  

Owen: It seems like there have been different models sent back and forth – would it not be 

more efficient if we sat down with them and co-created a model? 

Neil: That’s the ideal, we will hopefully be in a workshop with them soon, according to this 

timeline. From a business perspective, the timeline is tight and we aren’t starting off from 

the best position. 

Ruonan: I’m about to finish my term so I’ll say this – we do need to make trade-offs and 

compromise, it’s politics at the end of the day.  

Tristan: We have a memorandum of understanding with ANUSA, and have sent it off to the 

ANU.  

 

4.2 Working with staff and the rest of the PRC for new members 

Jane: It’s lovely to see you all here, and I’d like to reiterate some points of etiquette about 

working with staff. They are working typical 9-5 days so even though we have amazing staff 

who will go over and above, please be aware that their workload is already heavy. Do reach 

out at any time and people will get back to you when they can – some people do work from 

home much of the time, so often reaching out via email or Teams works well.  

 

5.0 Meeting closed 

Closed at 6:21pm 
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Appendix: Officer Reports 

  

 Coursework Officer and Acting Vice-President: Tristan Yip 

PRC 11 – Coursework Officer’s Report 

This report covers the period from 16 September to 13 October. 

I took enforced leave from 26 to 30 September while elections polling was open. 

1. Committee Meetings attended 

On 19 September, I attended the fifth Postgraduate Services Support and 
Representation Taskforce meeting. 

On 23 August, I attended the fourth meeting of Academic Board. The Board 
discussed the recommendations of the Exams Working Group, including 
contentious debate on whether the University should transition away from online 
examinations and mid-semester examinations. The Board noted that the Exams 
Working Group will be reconvened later this year to resume work in preparation 
for next year. 

On 24 August, I sat on an Appeals Panel appointed under the ANU Discipline Rule 
2021. On 23 September, I chaired PRC 10. 

On 23 September, I attended the fifth meeting of the Teaching and Learning 
Development Committee (TLDC). This was a joint meeting between PARSA, 
ANUSA and TLDC, as arranged under the proposed Student Partnership 
Agreement. 

On 5 October, Gunjan Dixit (HDR Officer), Akrti Tyagi (incoming Coursework 
Officer) and I attended a monthly catch-up with the DVC A. 

On 5 October Yalan Chen (CASS Coursework Representative) and I attended the 
CASS Class Representatives Town Hall, arranged by CASS to receive general 
feedback from appointed class representatives. 

On 13 October, I sat on an Appeals Committee appointed under the Discipline 
Rule 2020. 
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2. PARSA Sub-committee Meetings attended 

Since 8 March, I have been chairing all PRC and Executive Committee meetings, as 
delegated by PRC vote at PRC 4. This will continue until the end of my term as 
Coursework Officer. 

From 7 to 9 October, the incoming PRC (including myself) attended a corporate 
retreat to discuss our 2023 strategy, plans for the next term and to receive an 
overview of what PARSA does and how representation at the ANU works. 
Incoming representatives were given the opportunity to discuss their roles and 
responsibilities, what they wanted to achieve in the advocacy and community-
building spaces and to set achievable goals to be carried out within their 
respective portfolios. Representatives were also given the opportunity to ask 
questions about PARSA’s defunding and the creation of a new model going 
forward. The incoming Executive Committee met to discuss how the new 
Executive would operate, management of portfolio teams and our goals for the 
next term. 

3. Events held 

With the assistance of a number of representatives, I facilitated a series of Town 
Hall consultations with postgraduate students, with the aim of gathering feedback 
and input on the new student association model, with a particular focus on 
advocacy and governance frameworks. There were three sessions – one held at 
Toad Hall on 20 September, one held at Marie Reay on 21 September, and one 
held at Graduate House on 23 September. We received useful feedback on what 
was necessary to ensure postgraduate students are well-represented in a new 
student association model. Attendees emphasised the difference between 
postgraduate and undergraduate priorities, and the need for a new structure to 
assign an equal number of positions between undergraduates and postgraduates 
to ensure these different priorities were both addressed adequately, including 
through funding allocation. 

4. Other Meetings and Liaisons 

On 20 September, Jane, Clair, Laurie Fletcher (Events Manager) and I met with 
Caterina Giugovaz (ANU Communications) to discuss messaging around our 
defunding and creation of a new model. We agreed that it would be helpful for 
the ANU to push messaging from PARSA around events and advocacy in order to 
demonstrate that PARSA is still functional and operational. 
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On 20 September, Jane and I met with Christian Flynn (ANUSA President) and 
Eleanor Boyle (ANUSA Manager) to discuss the Taskforce, our dissatisfaction with 
the constitutional amendments and ANUSA’s lack of communication. We 
reiterated the need for transparent communication from ANUSA on any press or 
media releases to do with postgraduates and agreed that both organisations 
would give at least 48 hours advance notice of media statements concerning 
postgraduates, PARSA, or the new model. 

On 4 October, Eleanor Cooper (General Secretary) and I met with Christian and 
Ben Yates (ANUSA General Secretary) to discuss the MoU. 

On 7 October, Neil Pollock (incoming Vice President) and I met with Christian and 
Ben to discuss the MoU. We reiterated the need for PARSA to be able to protect 
and guarantee the security of staff through the MoU wording, as well as through 
the creation of a new structure. 

On 11 October, Jane and I attended a meeting with Christian and Ben to discuss 
the MoU. We reiterated the need for PARSA to be able to protect and guarantee 
the security of staff through the MoU wording, as well as through the creation of 
a new structure. Following negotiation of clauses, we expressed broad 
satisfaction with the MoU wording and confirmed we would be happy to sign the 
MoU, pending any further changes from the ANU. 

On 12 October, I attended an update from ANU Library staff on recent 
infrastructure and website upgrades the Library has been working on. 

On 12 October, Jane and I met with Will Moisis (Postgraduate ANU Council 
Representative) to discuss the MoU, PARSA’s defunding and ANUSA’s 
constitutional amendments. 

On 12 October, Jane and I met with the Director of Student Experience to discuss 
the MoU. 

5. Projects in progress/completed 

I have been drafting PARSA’s general press releases and media statements to 
Woroni and ANU Observer. 
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Clair, Laurie, Jane and I worked on a report, which was presented to the Taskforce 
and benchmarking team. This report addresses our proposed super union model 
and provides a list of must-have points for any finalised model. Laurie and Clair 
also produced a report in response to the draft benchmarking report which 
emphasised our issues with the report and provided feedback on features 
necessary to ensure any future structure is suitable for postgraduates. 

I provided feedback to the Academic Quality Assurance Committee on several 
policies and procedures, including the Student academic integrity policy and 
procedure. 

I have been having regular discussions with Neil as part of his handover process, 
following his election as Vice President. 

 

  

 Disabilities Officer: Diego Brozzon 

Spoons Week Sub-committee meetings attended 

a. Updates about remaining events and projects members of the committee meeting have 
planned for the remaining week. 

Events carried out:  

PARSA disabilities coffee meet up 

a. Successful Spoons Week event 

b. Carried out in the Street Theatre Café 

c. Assisted by 15 students, undergraduate and postgraduate 

 

 General Secretary: Eleanor Cooper 

 
Meetings attended 

I have been attending and minuting the weekly Executive team meetings 
 
Took part in the 8th round of SEEF meetings, which had a good amount of applications from 
groups and individuals. We were able to grant funds to most applicants (success!), including 
to those applicants who were re-applying from previous rounds.  
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Regular meetings with exec members and several staff members about the restructure, 
discussing how best to create a merged union that answers the needs of all cohorts of 
students. Several structures have been considered, bearing in mind feedback from the Town 
Hall meetings a few weeks ago.  
 
Have been attending regular meetings with Tristan and various members of the ANUSA 
executive regarding how services will be provided to postgraduates, how a merged union 
will look, and our objectives regarding the new ‘super-union.’ Most objectives are shared, 
and there is now a memorandum of understanding between the two unions, to be signed by 
the ANU as a sign of good faith.  
 
 

Events  
 The Town Hall Meeting in Marie Reay for postgraduates to discuss their major concerns and 
what they wanted future student associations to focus on, as well as ideas for structures. 
Themes that came up were isolation, need for social events that were postgraduate specific, 
and concern for the ongoing support of HDR students in particular.  
  
 Queer Officer: Kat Stewart 

Events held  
-Guild and Game Night: held in Week 8, had the highest attendance so far! Lots of new faces, but 
some trusty regulars too.  
 
Other meetings and liaisons  
-Equity Group Meeting: plans for the rest of the semester, updates on events and portfolios.  
-Laurie + Women’s Officer (Nancy): planning for Halloween Party, discussing decorations, invoices, 
media messaging, etc.  
-RRU Toolkit: Tuesday the 11th, attended the launch of RRU’s SASH toolkit that we have been giving 
feedback on.  
-Psychedeli Staff: coordinating event spaces and details for the Halloween Party.  
-Mia: arranging payment for event space and refunds for out of pocket expenses for events.  
 
Events planned  
-Halloween Party: October 22nd at Psychedeli, joint event with Women’s Portfolio as a fun end of 
the year party, but also a last communal celebration. There have been lots of instances of overlap 
between these portfolios and thought this would be a fun, but safe event for the two groups 
together.  
 
Projects in progress / completed  
-SASH: Making the university a safer place.  
-Equity: Ensuring adequate mental health support for students.  
-Handover Document: writing and creating a handover document for a future Queer* Officer or 
interim Queer* Officer.  
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HDR Officer: Gunjan Dixit 

 1. Committee meetings attended 

1.1 Teaching and Learning Development Committee (TLDC)- September 23rd, 
2022 

Main item for us to focus was discussion on SPA (Student Partnership agreement) 
and to have annual joint meetings with ANUSA and PARSA. It was decided this 
joint meeting to be held next year (2nd TLDC meeting). 

Discussion on SELT survey. 

1.2 Student Consultative committee meeting. September 29th 2022 

Meeting with college reps from all the colleges and Dean HDR. Discussions around 
Student First Program followed by a fun activity by Susan Hansen. The focus was 
on HDR experiences instead of coursework. 

1.2 High Degree Research Student Consultative Meeting - Oct 6th, 2022 

Discussion paper on PhD oral exams at ANU- 

a. Bringing ANU into line with international standards and expectations 

b. Providing Candidates with a sense of completion or “rite of passage” and 
speeding up the process by giving it a clear end date 

c. Enhancing communication skills 

d. Extend collegial conversations around emerging areas of work 

e. Bringing in overseas academics of high standing to engage with the ANU 
community, either virtually or in person 

f. For inexperienced examiners to learn how to examine 

Certain models were discussed as well. It was also conveyed that even if ANU opts 
for Oral examination model, it will not be mandatory for current students or 
students who have enrolled before the policy is in place/implemented. 

SASH training- Will receive some updates soon 
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HDR Program reviews College of Science- The ADHDR Science and College of 
Health and Medicine summarised the process taken for these reviews and the 
overall learnings. 

1.2 Institutional Quality Assurance Working Group. Oct 6th, 2022 

To endorse 5 contextual statements for the TEQSA re-registration application that 
relate to Standards that have been considered under the Institutional Quality 
Assurance Working Group 

2. Other meetings and liaisons 

1. Attended monthly catchup meeting with Dean HDR. Postgraduate Research 
Experience Survey (PRES) is out, and they are hoping for a good response. No 
other issues were raised. She updated me that although the stipend rates have 
been increased, they are still figuring out where to draw that money from and 
students won’t be paid in the first pay cycle of October. 

2. Met with Prof Grady along with Tristan and Akriti. Discussions around feedback 
from exam working group. 

 

Women’s Officer: Nancy Zhang 

Committee meetings attended  
 Student Safety and Welling Steering Group  
1. Sexual Misconduct Policy  
2. Sexual Violence prevention Toolkit  
3. Responding to a SASH Disclosure Guide   
4. Student as a Disclosure/Complainant  
 The policy doesn’t cover the general student crowd that are living off-campus, and I 
do understand that ANU has no jurisdiction over it. But since most postgraduates are 
international students living off-campus, SASH issues are much under-reported among these 
student groups, based on our ongoing communication with the community. Does ANU 
consider implementing any extra support available for those groups, especially when their 
SASH experiences can be invisible due to various reasons? - Although the SMG claimed that 
the university has many limitations on jurisdiction, they will make sure to provide extra 
support to the international and off-campus student groups as much as possible.   
 In many well-designed policy contexts, Sexual Misconduct Prevention Policy is 
separate from Sexual Offences Response Policy and Procedures. Does ANU consider to 
separate them considering it seems to be a combination of the two? - No. They claimed that 
the policies are already “overlapping”, so it is “best” to combine and simplify the policy as 
this will be less confusing to people.   
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 We have lots of concerns regarding this policy and would like to submit a detailed 
feedback to address them, may I know the timeline for feedback? -End of October  

  
Sub-committee meetings attended  

 PARSA x STOP Campaign meeting  
 Catchup with the person in charge.  
 Detail information of the campaign.  
 Detail introduction about the Safe Response Toolkit.  
 Discussion around collaboration - Toolkit distribution.  
 Further collaboration - second edition SRTs.  
 Expand the focus area to postgraduate accommodations.  
 Matters relate to students’ feedback and follow-ups.  

  
 SASH meetings  

 Recent progress in the SASH area.  
 Arrange the HDR rep onboard to the working group.  
 New updates from other departments and organisation(s).  
 Minutes of the committee meeting attended.  
 Sexual Misconduct Policy feedback discussion.  
 Comparison between RRU toolkit and STOP toolkit.  
 Develop response toolkit for student-facing staff and academics.  
 Demands from the PARSA side.   
 Future opportunities.  

  
 RRU Sexual Violence Prevention Toolkit   

 Attended the launch event.  
 Catch-up with the RRU.  
 Catch-up with the SSWT.  
 Discussion around collaboration.  

  
 Advocacy meeting  

 Catch-ups and discussion on the advocate progress.  
 Planning and discussion around SASH.  

  
 Event meetings  

 Catch-ups on the event progress.  
 Events planning and promoting.  
 Before, during and after events discussions.  

  
Events  

 She Shapes History Women’s Tour   
 Women’s Monthly Unwind  
 Halloween Party with the Queer Portfolio  
 Women’s Pole-dancing Class (?)  

  
Projects in progress  
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 SASH Project(s).  
 STOP Campaign.  
 Student Safety and Wellbeing Plan.  
 RRU x PARSA catchup.  
 SSWT x PARSA collaboration.  
 Handover process.   

 

 

Equity officer: Sharrada Segeran 

 

1. IDEA governance 

-representation on working groups (resolved and received invites) 

-gained approval for the women’s officer to be part of the gender equity working group 

2. Royal commission into institutional responses to child sexual abuse 

- endorsed and report will be sent to AQAC 

3. Accommodation survey 

- completed final review of layout, format and questions 

4. Privatisation of medical centre 

- PARSA does not have a seat in the current council 

- concerns: affordability, capacity, diversity and visibility 


