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1.0 Stipend and Honoraria – Overview 

1.1 Pursuant to rule 1.15 of the Constitution, the Chair, Directors, President, and 
Officers may be paid an honorarium of a reasonable and proper amount in 
recognition of the work, service, time, and effort commitment made to perform a 
specific task, assignment, or commission on behalf of the Association. The purpose 

of this Regulation is to outline the conditions in which stipends and honoraria will be 
determined in relation to student representatives of PARSA.  

1.2 This Regulation is made pursuant to rule 1.15.1 of the Constitution to provide for 
the payment of honoraria to the Officers, Vice-President, President, and Chair of 
the Association. 

1.3 During their elected term, the Officers of the Association may be offered a stipend, 
and/or be eligible to receive honoraria, for the work that they carry out in recognition 
of their services to the Association and its members. 

1.4 Payment of a stipend or honoraria is not intended to imply or create an employment 
relationship with a recipient. Officers of the Association remain responsible under 
the PARSA Constitution and Board-approved role descriptions for the performance 
of their office. 

1.5 The Officers of the Association are under no obligation to accept a stipend or 
honoraria, are not entitled to demand them, and, in the case of stipends, may claim 
less than the maximum stipend considered for their role. 

1.6 Payment of stipend and honoraria is subject to the terms of this regulation, and 
the requirements of the Constitution. 

1.7 The stipend amount for the Officers of the Association has been determined on the 
basis of ensuring access and equity and to promote responsibility and accountability. 
The Board will consider this criteria, and the current SSAF bid, when determining 
stipend rates of payment.  

1.8 The stipend rate for the Officers of the Association, assuming they are available and 
engaged in supporting the activities of the Association is detailed in the table below. 

1.9 Stipends will only be paid pursuant to the allocation of budgeted funds. Should the 
amount considered for stipends not be allocated by the Board, then the amounts in 
this regulation shall be deemed void. 

 
2.0 Stipend – President  

2.1 The duties normally required of the President, outlined in the Constitution and 
President’s role description, assumes they will prioritise the duties of their PARSA 
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office over other commitments, including study. 

2.2 However, it is not a requirement of office that the President devote this envisaged 
degree of commitment to their role. Where the President’s other commitments make 
this envisaged level of commitment impracticable, this should be reflected in a re-
allocation of proportional amounts among the Officers of the Association who would 
take on a greater share of the work of the President, or a reduction in the stipend 
amount to reflect the contributions of the President. 

2.3 Recognising the ordinary requirements of postgraduate study, it is reasonable that 
from time to time the President may need to take time away, whether for personal, 
study, or other reasons. Notwithstanding the above, it is generally recognised that 
this does not imply a dereliction of duties in breach of their obligations but is rather 
a reflection of the nature of the role. Should the President need to undertake such 
time, they must inform the Chair, Executive Committee, and Operations Manager in 
a timely fashion. Any time away should consider the commitments of the 
organisation and be negotiated to lessen the impact to ongoing operations. 

 
 
3.0 Stipend – suspension or removal of President stipend 

3.1 The Board may suspend or withhold the payment of the President’s stipend for a 
specified period of time if the President fails to adequately perform the duties of their 
office, which are outlined in the Constitution and any Board-approved role 
description. 

3.2 If any members of the PRC, Executive, or Board believe that the President is not 
performing their duties then the Board must be notified. Should any shortcomings be 
identified the Board must provide the President with a reasonable opportunity to 
remedy the identified shortcomings in performance before suspension or removal of 
the stipend is considered. 

3.3 The President should be allowed reasonable opportunity to be heard at the Board 
meeting before any motion for suspension of their stipend is decided. 

3.4 In the case of suspension of stipend, the Board should explain in detail 1) specific 
services to the Association that were not performed by the President, 2) the length 
of the suspension or removal of stipend, and 3) specific remedies that must be 
performed to rectify the problem. 
 

4.0 Stipend – Other Officers of the Association  

4.1 The Executive Committee may suspend or withhold the payment of an Officer’s 
stipend for a specified period of time if the Officer fails to adequately perform the 
duties of their office, which are outlined in the Constitution and any Board-approved 
role description. 

4.2 If any members of the Executive believe that an Officer is not performing their duties 
then the Executive as a whole must be notified. Should any shortcomings be 
identified the President must provide the Officer in question with a reasonable 
opportunity to remedy the identified shortcomings in performance before 
suspension or removal of the stipend is considered. 

4.3 In the case of suspension of stipend by the Executive, the President must explain in 
detail 1) specific services to the Association that were not performed by the Officer, 
2) the length of the suspension or removal of stipend, and 3) specific remedies that 
must be performed to rectify the problem. 

4.4 Suspensions or withholding of a stipend payment to Officers of the Association must 
be communicated through the President’s Reports at the next meeting of the Board, 
at which point the President can be called on to account for this suspension or 
withholding of stipend. 

 

5.0 Stipend – Rate and frequency  
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5.1 Stipends are set according to the rate in Schedule A. 
5.2 All stipends will increase on January 1 each year in accordance with movement in the 

Consumer Price Index. Amounts are in whole dollar values, rounded up or down to the 
closest whole dollar.  

5.3 The monthly payment of stipends will be aligned with the date of staff payroll  and made 
by electronic funds transfer, calculated by dividing the annual amount by 12.The 
President’s stipend is the only exception in that it can be paid fortnightly if requested. If 
paid fortnightly this is calculated by dividing the annual amount by 26.083. 

5.4 The amount of Officer stipends is calculated based on the position description outlined in 
“Guide to PARSA Structure and position descriptions.” This is presented in Schedule A of 
this regulation.   

 

6.0 Honoraria – Overview  

6.1 Honoraria may be paid in recognition of service to the Association that is significantly 
over and above the normal performance of duties of the Officers outlined in the 
Constitution and any Board-approved role description. Only members of the PRC are 
eligible to receive honoraria, with the exception of Executive members (as outlined 
in 6.5). 

6.2 Payment of honoraria is entirely discretionary and there is no expectation of receipt 
of such payment for normal performance of duties as an Officer. This regulation 
recognises that honoraria payments are different from stipend payments, which are 
detailed above. 

6.3 Voluntary service outside of specific role duties does not give rise to an entitlement 
to an honoraria payment. 

6.4 Payment of honoraria is not intended to imply or create an employment relationship 
with a recipient. Officers of the Association remain responsible under the PARSA 
Constitution and any Board-approved role descriptions for the performance of their 
office. 

6.5 Honoraria may be paid to any Portfolio or College Officer of the Association. 
However, Executive Committee members including the President, Vice President, 
Equity Officer, and Education Officer are not eligible for honoraria payments. Any 
Officer of the Association that is appointed to the Executive by the President is still 
eligible for honoraria payments, but must remove themselves from Executive 
deliberations regarding honoraria. 

6.6 An eligible Officer may be nominated by another Officer, or self-nominate, to receive 
an honoraria. 

6.7 The maximum amount which may be allocated per Officer, per term of office, is 
$5,000, with no more than $2,500 being allocated per primary ANU Semester (i.e. 
1st and 2nd Semester for coursework students). 

6.8 Nominations for Officers to receive an honoraria will open at the commencement of 
the current term and close at the conclusion of the current term. 

6.9 Nominations received must be reviewed at least twice a year by the PARSA 
Executive Committee. The Executive has the discretion to review and determine 
honoraria payments at any point during the term of office.  

6.10 Nomination forms must be sent to the President or their delegate and must 
outline, in detail, the reasons the Officer deserves an honoraria payment, and the 
amount of honoraria that should be provided. The Executive Committee has the 
discretion to allot either full, part, or none of the nominated honoraria amount. All 
decisions of the Executive Committee are final. 

6.11 The decision with whom to award honoraria payments to, and how much, must 
be minuted and shared with the Board at the next meeting. 

6.12 Honoraria can only be paid pending the successful allocation of SSAF funds or 

https://parsa.anu.edu.au/pageassets/elections/roledescriptions/PARSA-Structure-Role-Descriptions.pdf
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as determined by the Executive 

6.13 As a guide only, nomination forms should conform to Schedule B: Honoraria 
Application Form  
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Schedule A: Stipend Rate Schedule 
 

Note: these positions and rates are correct from the implementation of the PARSA Constitution, 
12 October 2018 

 

Position Stipend Calendar Yr 2018 Stipend Calendar Yr 2019 

President (exec) $45,344 $45,500 

Vice President (exec) $25,911 $18,200 

Equity Officer (exec) $12,714 $18,200 

Education Officer (exec) $12,714 $18,200 

Coursework Officer $4,983 $5,200 

Disabilities Officer $4,983 $5,200 

Environmental Officer $4,983 $5,200 

Higher Degree Research (HDR) 
Officer  

$4,983 $5,200 

Aboriginal and Torres Strait Islander 
Officer 

$4,983 $5,200 

International Officer $4,983 $5,200 

Queer* Officer $4,983 $5,200 

Social Officer $4,983 $5,200 

Women’s Officer $4,983 $5,200 

Stipend Total $141,530 $144,223 

Honoraria Pool Budget $5,777 As dependent on SSAF 



 

 
 

Schedule B: Honoraria Application Form 
 

Honoraria Application Form 

In accordance with the PARSA Stipend and Honoraria Regulation para 6.1, all members of the PRC (except 
Executive members) are eligible to apply for honoraria. Honoraria may be paid in recognition of service to 
the Association that is significantly over and above the normal performance of duties of the PRC members 
outlined in the Constitution and any PRC-approved role description. The Stipend and Honoraria Regulation 
was adopted by the PRC on 22/11/17 which provides more detail on the conditions and stipulations required 
to nominate for, and receive, honoraria.   

 

Application deadline: Sunday 23 September 2018  

 

Instructions:  

Nomination forms must be sent to the PARSA President (parsa.president@anu.edu.au) and must outline, 
in detail, the reasons the PRC member deserves an honoraria payment, and the amount of honoraria that 
should be provided. All decisions of the Executive Committee regarding the payment of honoraria are 
final. 

 

Honoraria period: 

27 March – 11 October 2018 (end of the current PRC Term) 

 

Name of Nominee (and nominator if different from nominee): 

 

Role in PRC: 

 

Summary of Event/Duty/Project honoraria is requested for: 

 

In-depth details of Event/Duty/Project and justification for honoraria:  

Project/Category Task Time committed Date  Outcomes of 
project 

     

     

     

 

 

Amount of honoraria requested and detailed: 

 

 

Conditions of Honoraria Application: 

Maximum amount per individual is $2,500 per semester to a maximum of $5,000 p.a. Whole amounts may 
be requested. As a guide, the amount claimed can be guided by the Higher Education Award 2010 (2017 
update) professional casual rate level 1.1 of $25.40 per hour. 

 

Please note that as Portfolio Officers receive a stipend equivalent to 5 hours per week, greater evidence is 
required to justify that an honoraria payment, above this cumulative amount for the period, is warranted.  



 

For example, as there has been 24 weeks in this honoraria period, Portfolio Officers will need to justify that 
they have completed the minimum 145 hours of work, and then justify work over this amount which is eligible 
for honoraria.  

 

For honoraria which is for the end of the PRC term, honoraria may be granted for future anticipated events 
i.e. where a project is due to be completed in the PRC term, but beyond the honoraria application deadline.  

 

Application for honoraria prior to the honoraria period specified above, but that was completed in the current 
term of the PRC, will be considered but is solely applied at the discretion of the Executive.  

PRC members (both current and former) who were active in PARSA within the honoraria application period 
are eligible for to apply. 

 

Confirmation of understanding  

 
 Yes- I have read and understand the PARSA Stipend and Honoraria Regulation 
 Yes – I understand and agree to the Conditions of Honoraria Application 

 

Name and signature      Date 

       

Official use only 

Date received: 

Outcome and amount awarded: 

Communicated to applicant: Yes/No                              Banking and details received: Yes/No 

Amount transferred and date: 

 


